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	Ramavtal 

Hourly compensation for intermittent employment

	
	Diary number

	
	     

	
	

	First name, Surname 
	Swedish personal identity nr/ Birth date: YYYY-MM-DD

	     
	     

	Address
	Phone nr

	     
	     

	Main work duties
	Email

	     
	     

	Employed as (please tick an option below)
	

	 FORMCHECKBOX 

	Employed by the hour- TA personnel
	Specify position
	     

	 FORMCHECKBOX 

	Employed by the hour- Teacher (all intermittent teachers)

	Intermittent employment (max 12 months)
	

	From: YYYY-MM-DD
	To: YYYY-MM-DD 
	Hourly wages, SEK, holiday pay included

	     
	     
	     

	

	Intermittent employment means that you can be offered employment during occasional short-term employment during a framework period of no more than nine months. These employment opportunities are limited in time by LAS 5 § 1 p, SÄVA. 
Being available for work in this way means that a new employment enters into force on each occasion you are offered and accepts work.
The offer of such a fixed-term employment is made by request of the employer. You have the right to decline the offer.

Completed hours are reported on the form "Hourly compensation for intermittent employment - SÄVA" and submitted to the manager for approval.
Your hourly wage, including holiday pay of 12%, is normally paid out the month after you have worked and after the notarized form has been received by the payroll administration.


	Signatures

	By signing, I accept and agree to the above  FORMCHECKBOX 


	Place and date
	Place and date

	     
	     

	Employee
	Employer

	     
	     

	Name clarification
	Name clarification

	     
	     

	This Agreement is drawn up in two originals, each of which has been taken by the parties.



	Original till:

Registraturen

Arbetstagare
Kopia till:

Institution


	Conditions of Employment
According to 6 c § lag (1982:80) om anställningsskydd (LAS)
Payment
Salary is normally paid on the 25th of each month except when the 25th falls on a holiday day. When the 25th falls on a Saturday, the salary is paid the day before and if the 25th is a Sunday, the salary is paid the day after.
Main work duties
Main work duties are currently those that follow the announcement of the vacant intermittent employment and tasks that can be said to be within the scope of it.
Collective agreement
· Villkorsavtal/Villkorsavtal-T (VA/VA-T)
· Avtal om utlandskontrakt och riktlinjer för anställningsvillkor vid tjänstgöring utomlands (URA)
· Chefsavtalet

· Särskilt villkorsavtal för vissa statliga anställningar (VASA)
· Avtal om villkor för tidsbegränsad anställning som studentmedarbetare
· Avtal om omställning
In addition to the collective agreement stated above, the employee is also covered by other central collective agreements within the state area ( www.arbetsgivarverket.se). As well as local collective agreements entered into by the employer with the support of such a central agreement or after delegation from the Employers' Authority. Information about such local collective agreements is available on Umeå University's employee website.

In addition to salary benefits resulting from collective agreements as described above, benefits resulting from current unilateral employer decisions (e.g. wellness benefit) also apply. Information about such benefits can be found on Umeå University's staff web.
Working time agreement: TA-personal
Training
The employee has the right to education to the extent that follows from the constitution, e.g. training in work environment legislation that is relevant to work.

Terminating employment
How an employment is terminated and what each party must consider when an employment is terminated is stated in section 4 and in section 4 a, § 34 – 37 and 40 – 42 §§ LAS. In addition, §§ 8 – 11 LOA and applicable regulations in Vilkorsavtalen listed below also apply. Regarding the notice period, this is also regulated in the Avtal om omställning.
Notice period for fixed-term employment

· The end date of employment is stated in the employment contract. The employment ends on that day without a  special decision.

· When the employment is valid until further notice, but not later than a certain date, and dismissal is made by the employee or employer before that date. Then the notice period applies according to Villkorsavtalet.



UmULA v.eng2 202303

